Study 4, Ontario, Feb 8, 2009

The Report Meeting—The meeting of the assembly to hear a report from deacons who have been called and sent forth by the Holy Spirit, commended and “set free, let go” from the assembly to labor in the gospel or in teaching in other places than the local assembly that commends them. (Acts 13: 1-4)
1. The Principle—Scriptural principle regarding this report meeting is based on the truth of the fellowship of the local assembly, and accountability in service, especially relative to the practices and work of gifted evangelists and teachers remote from the assembly. The Holy Spirit has gifted these men as such, and those gifts have been evident in the local assembly. These men move outward from the assembly so that the word of God may be sounded out in other places and to other people.  Though one or two members may be gifted, fitted, called, and selected for a work, the assembly participates as a whole for the furtherance of that work. (Acts 2: 42; 1 Cor. 12; Gal. 2: 9; Phil. 1: 5; 4: 3).

2. The Precept—Scriptures that teach these principles.

a) The work is the Lord’s, not the deacon’s. (1 Cor. 3: 5-9; 15: 10; 2 Cor. 6: 1, see also 1 Cor. 16: 10).

b) The deacons have been selected by the Holy Spirit to do the work He has called them for. (Acts 13: 2).

c) The assembly is collectively engaged in the work, especially in prayer and material support. (2 Cor. 1: 11; 9: 14; Acts 12: 5, Rom. 15: 30-32, Phil. 1: 19).
d) There is accountability in all service and conduct. (Rom. 14: 12, 1 Cor. 3: 12-15, Acts 15: 23-24).
3. The Pattern—Scriptures that teach us the practice of assemblies conducting this meeting.

a) Acts 13 and 14, particularly 14: 26, 27 (the local assembly in Antioch)

b) Acts 15: 3, 4, 12 (they visited assemblies in Phenice, Samaria, Jerusalem)

c) Acts 21: 17-19 (possibly only to the elders in Jerusalem, as Paul brought the monetary offerings from other assemblies to them)

A proper understanding of the Scriptural teaching regarding this meeting helps us to understand:

· Scriptural qualifications of a commended worker.

· Scriptural commendation of a commended worker.

· Scriptural support of a commended worker.

· Scriptural responsibilities of a commended worker.

· Scriptural responsibilities of the local assembly towards its commended workers.

